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Showing up late for work and using abusive language are
the kinds of problems that every business wants to climinate.
Business leaders looking to achieve this often focus on finding
“bad apples” who break their rules and then punishing them.
“This assumes that the bad apples are acting badly on purpose.
In fact, one common reason that employees give for breaking
rules s that they were unaware their behavior was undesirable.
There are some actors who knowingly act against policy, but
many problems are unintentional failings. If businesses want
better employees, those businesses must create clear standards
and educate their employees directly about how to follow
them. Without these standards
distinguish bad apples f rely uninformed app
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3 The Grace of Solitude: Detached from but Attached to Society
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o different / distinction / separate / distinct
e in contrast / while / unlike / whereas / although

e however /[ but / yet
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Monasteries were the engine rooms of the Middle Ages.
At the height of their activities and influence, monasteries
provided intellectual leadership for the institutions of Church
and civil governments, innovation in religious thought and
practice, medical provision, education, visual culture and
agricultural development. They did all this while apparently
observing self-imposed isolation from the wider community.
For monasteries were intended to function as places set apart
from the world, in which monks devoted their lives to a
permanent rhythm of religious observance, prayer and study.
Religious prayer and praise lay at the heart of monasticism.
Both those following this life and those outside believed that
monastic lives were led for the benefit of wider society, and
that the sacrifices made by monks in separating themselves
from ‘normal’ human contact functioned as penances on
behalf of the community as well as for their own deliverance.
Monks were regarded as leading parallel lives that had the
power to save themselves and others.

* monastery: 755 xx monk: ~5EA}  x#* penance: 73]

(' How to Gain Religious and Social Benefits from Monastery Life
(20 Why the Middle Ages Demanded Religious Figures Be Isolated
(3 The Grace of Solitude: Detached from but Attached to Society
@ No Sacrificial Leaders, No Flowering of Civilization
(5 Mystery of Power: The Politics of Peace and Solitude
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For monasteries were intended to function as places set apart from the world,
in which monks devoted their lives to a permanent rhythm of religious
observance, prayer and study.
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Showing up late for work and using abusive language are
the kinds of problems that every business wants to eliminate.
Business leaders looking to achieve this often focus on finding
“bad apples” who break their rules and then punishing them.
This assumes that the bad apples are acting badly on purpose.
In fact, one common reason that employees give for breaking
rules is that they were unaware their behavior was undesirable.
There are some actors who knowingly act against policy, but
many problems are unintentional failings.(If businesses want
better employees, those businesses must create clear standards
and educate their employees directly about how to follow
them: Without these standards there would be no way to
distinguish bad apples from merely uninformed apples.
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Here is a fundamental quality of music. Note names repeat
because of a perceptual phenomenon that corresponds to the
doubling and halving of frequencies. When we double or
halve a frequency, we end up with a note that sounds
remarkably similar to the one we started out with. This
relationship, a frequency ratio of 2:1 or 1:2, is called the
octave. It is so important that, in spite of the large differences
that exist between musical cultures, every culture we know of
has the octave as the basis for its music, even if it has little else
in common with other musical traditions. This phenomenon
leads to the notion of circularity in pitch perception, and is
similar to circularity in colors. Although red and violet fall at
opposite ends of the continuum of visible frequencies of
electromagnetic energy, we see them as perceptually similar.
The same is true in music, and music is often described as
having two dimensions, one that accounts for tones going up
in frequency and another that accounts for the perceptual sense
that we’ve come back home again each time we double a

tone’s frequency.

(D identified tonal differences within the same octave

2 returned to the original note with an identical frequency

@ reached a note named the same but with a different pitch

@) restored musical sensitivity by adapting to various octaves
) constructed frequency patterns from notes with the same name
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electromagnetic energy, we see them as perceptually similar.
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