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The ability [to understand emotions

S ~ to-v: ALY 8¢
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— {to have a diverse emotion vocabulary} and {to understand the causes and consequences of emotion} |
() various, varied, different

5 ChUSH 2Y 0312 2D 2Wol Wollt ANE olsiste (5He)

— is particularly relevant in group settings.
V & relevant 4! L () valuable, invaluable, precious, beneficial

T #ZoM E3] 7HX| 7t ALt

+&El (be+p.p.)

Individuals [who are skilled in this domain| [are able to express emotions, feelings and moods accurately |

249 ~ | (/) proficient &8 Olslf 5 V1 () demonstrate, show, convey, communicate express =41
Individuals& F=45t= FHRAE

of Hofo S& AlFES 2, L2, 12|10 7| L2 WeteH B

met

2 4 ot

and thus, [may facilitate clear communication between co-workers]|.
V2 () promote, accelerate () colleagues, fellow workers, teammates

et SEE 20l B ONAES SR $E 9Uch,

==

P U olsl 2of0 5=t AFRE
Furthermore, they may be more likely to act
(/) be liable[prone, apt] to-v

oig0l, 152 $E(F, ¥ 7540l o 2XE REC

1

in ways [that accommodate {their own needs} as well as {the needs of others (i.e. cooperate)} |.
waysE SABHE 2 BAE ~#0t ofL|2} *MEHOY

Xilel ek ot 2t Efele] MR E 83 YAeR

[In a group conflict situation|, for example, a member with a strong ability [to understand emotion|
() collision, clash S ~ to-v: ALY 28
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will be able to express [how he feels about the problem| and [why he feels this way].

Vi express®| S O{1-7HH 22 (2| ZAH+S'+V) =502
SH|0fl thsl XtMO] O{EAH Ll=x| 221 9 DA =I=XE EHE £ 92 Ho|c}, Words & Phrases

01 diverse Chefot

He also should be able to take the perspective of the other group members 02 consequence A}

() viewpoint, standpoint, point of view

03 relevant 7HX U=
E3 1 CHE YE 2HUS BHES st
04 domain =0f
and understand [why they are reacting in a certain manner|. 05 accurately e
o . o] EXMO{-7HH O| 2B (OB A 4+S 4V - N
(/) comprehend, catch, grasp [ ]: understand®| S8 0{-Zt-H Q| 22 (2| 2AH+S'+V) 06 facilitate E RSO}
OSo0| of EXM3 HAlO 2 HIS ST QI=X| O3S & 912 Ho|C}, N
= | H S =} I‘-l— A I | HE T ME X | I' 07 accommodate _/'\__goH:'_
= ; . 08 conflict 45
Appreciation of differences [¢creates an arena for open communication| ©
1 i
() Understanding *HIZIGI A V1 () generates, produces (e} 09 perspective 2
CHEO CHEH OJsfl= E2 oAt S 2 2T He UHED 10 appreciation 0[3]
. . . 11 arena &, 2o
and [promotes. {constructive conflict resolution} and i .
Vo 12 constructive ra =gt
. L. 13 resolution s
{improved group functioning} |. h&
AYHO ZS A T IS Py ST
@ TC TMY 7t LS SAE Q8 ZH =H0| Tsict ® 2™ ol Se Fc L A AED HBS EFC
® EtQlof| Cist 32 532 At A4E B3 sHS Tydlct @ Zd oH ool oist X|A2 34 s Yo J|gto| ElCt
® XtAlo| Z7 ME{O| CHTt Ol Atzld &0 E4+X Q40|Ct
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01 The higher prevalence of environmental consciousness [among younger generations |
Al (2h) lower, reduced, diminished, decreased L () sustainability awareness, eco-awareness
=3 e Mo Atolol M B0 chet ol Alo] f Wa| HX|1 QUcke He
P[] AR -means2| X0
means [that a company’s environmental reputation may affect its ability {to recruit talent} |.
EF=V (F01: The higher prevalence) x Of$HO| 4t » HIZtoj 4 S V' the company's b to-v: @& Ak(its ability 5=41)
71gel AN Hmo| AN M S0l FYS 08 ££ Ucks 2 olojgct
02 “We know [that it makes a hiring difference {when we’re out recruiting at universities} |.
% AFE L 7ol st A Hit ~ I} AL 2 AL
“ele MEst2] chEtofl LhZ o, 3230] xjgofl FE¥ES O|ECHs AS ¥ YELICL
People ask about sustainability, and our recruiters do talk about our packaging,
* 03|04 () eco-friendliness, environmental responsibility b Z2SAL do(SALEER)+SAHRE
ARHE2 X& 7hs/doll this 21, 22| M SIRES B 22(2] ZHHo| &l ofoF7| ¥t
so it is a draw for talent,” said Oliver Campbell, director of procurement at Dell.
o)Fg2 n=A L 49| comma
JdEiM 3Zd0] eixfe| 0|5 FLCt a2t Dell2l =E BT 0|AQ! Oliver Campbell2 3L
03 A Rutgers University study of worker priorities found
() concerns, focuses, values
E|ZQlol @ Apgof| CiSt Rutgers CHEtmo| A& BHRACH
[that nearly half of college students (45 percent) said in 2012 {that they would give up a 15 percent higher salary
HAHE -found2| =0 {}: BAE-said2| SH 0 % oo 4
2012'3 chEh ol Ho| Hut(45HME)0| 15HAE O £2 HeS Z7|g Ao|2ta g3t
I () aims for positive social and environmental impact, focuses on sustainability and social good
to have a job “{that seeks to make a social or environmental difference in the world> | ].”
to-v: FAHER)  ~ ajobg FAStE T4 HAE (=which) * E1Zho) A
‘Mo ARIH = 2HEX HelE WEDX} ST HAUS 27| flsl
04 Naturally, such responses to surveys may or may not correlate with actual behavior,
() Of course, Obviously, Evidently () align with, reflect
SE HE Ao oig J2ist SE2 AN dSat JEEAL UAS £ A1 g2 = ACt
but they may be an indicator.
SHX|2F 2242 X &7t 2 5 AS Ao
* procurement: e U
© M 2X WMol o L4% /o] PAXS| $US Pirt
@ HE MUY+E =2 2520 HAH a9 FES SUARC
2% @ =5 7 M2 A B2 B MW VIS £Y & YLk
@ TF oMo =2 P LsE Metd MBS AM8sHs dE0| UCh
® SlAX™ mIoo| =2 7|H0| L olxf e 0|X0| 9|2 £ 9lC]
Words & Phrases
01 prevalence de| Iy, /3 02 consciousness Of 4] 03 reputation o
04 recruit -E3tCt 05 talent QITY 06 sustainability & 7tsd
07 packaging SN 08 draw O|Z[271& 1= A 09 director O| A}
10 priority M At 11 correlate SEEA 7L AL 12 indicator =
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01 We can all become vulnerable to doubts about our belonging at any given moment,
(%) susceptible A oL &7to|=
22| RFE FOT ol =ZhUX|2tE 22|12 %0 Ch o Mof FFsHE £ ACH
depending on [the situations {we find ourselves in} | and [how we interpret them)|.
~0f| 2t =H0® ~ the situations =AIHe HAE U2l Z2-depending on2| 57X 0{@, them = the situations
27t Holids dgat 2|7t 3 &S 0B s{Ast=Lto| w2t
* O o &
02 Greg Walton and I coined the term “belonging uncertainty” [to refer to the state of mind {in which
(f) invented, created ¢ == ok S UEEH0R]) to-v(FAR-FH) ~ @+ A EAt=where
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one suffers from doubts about <whether one is fully accepted in a particular environment or ever could be>} ].
~E2 Nt O A -about| 2X0{ (]) embraced * OO 4 be accepted?| TS AL <
S SZ0M Xplo] S| WOrSHX|=X| L= WOFSHE = 7| = BHx|of tiEt oile 2 n&EHE (Ohs AEH)
() interaction, meeting
03 We can experience it [in the workplace, at school, at a fancy restaurant, or even in a brief social encounter|.
= belonging uncertainty g9 W2 AtelH 2t

Bl WE, o, DT YAEY, EE AX0f B A HHOME 102 ZHY 4 Ack

-

Belonging uncertainty has adverse effects.
() harmful, negative » 01%]0j|4

o 12 ©
07 0=

4% gEaye 2HH

05 When we perceive threats to our sense of belonging, our horizon of possibility shrinks.
* gIZhol| 4 S V () reduces, diminishes  013]0j 4

FIES AXIE W, 20| 7589l HelE EMELL
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27t "o 270 chE

06 We tend to interpret ourselves, other people, and the situation [in a defensive and self-protective way].
() analyze, understand (2h offensive: &40l

QB X4, CHE ARE, J2|3 A8 WoiHo|1 X7 BEHOI WAle 2 sAlsts Fo| YUtk

lo

07 We more readily infer [that we are incapable] or [that we aren’t meant to be there],
() conclude, deduce ¢ infere| 2H0{™E®D ©) be meant to-v: ~& 2HO0|C}

f2l= Kol R25HBICHAL A0 AS 2FO| ofL|2tn, O HAH FEetc)

[that we will not understand or be understood].
®
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08 We’re less likely to express our views, especially if they differ from those of others.
~g 7hs40| ML} our views the views * O'*Hoj 4 that(x)

LE= xHHe| oHE BHY 7h5/40| o Z26|, £5] 20| CHE Atte| ol A} CHE F < =L

I

09 We’re more sensitive to perceived criticism.
(%) responsive, reactive

22l UX|E H[Eof| o HZSiL),
(8) embrace, take on — &YX — 1 (}) present, bring out
10 We’re less inclined to accept challenges [that pose a risk of failure]. 4% 2zaMo| 2yxel J%e
~g g0l o Hct (2h more ~— challenges& =AlSHe FHLAHH
22|E Mojjo| S M7Ists EHS WorE0| = AE0| EBiLCt,
* yulnerable: 3| 2t
@ H1tE MAShe BE2 2470 EHEQ AES Fot @ A%Z2 JHQl0| M2 A H3ste o =20| ECt
8X @ Moo Atede sMst AafZo=Z Qs LutE £+ UCh @ A AU HTE EHEE Z7HAI7|E 29210] St
® A% ESMMO HEHXN A2 0[N WE HA4S Xasict
Words & Phrases
01 coin (M22 Z20{ L 2) BHECt 02 adverse 285 03 perceive QIX|StCE
04 horizon (QIAL AL X A 2] 2]) B2 05 shrink Z0{ECt 06 infer Z=LHsiot, =250t
07 criticism | 08 beinclined to do  ~3h= ZAE0| ACH 09 pose X 7| stCt
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A group of psychologists looked at the effects of everyday good and bad events
S V. EAMSICH O EF (]) influences, impacts

HElSR S0 eyl T2 Yt L Yol FFS ARG

gt

I

OHN

— getting a compliment from your boss, bad weather, getting stuck in traffic, etc.

() praise, recognition

OISEIT ofzj£o| AR HAS WL H, ANF, DE NS0l WA R

y e

oln

Not surprisingly, good events had a positive impact on people’s mood
g3 (]) naturally have an impact(influence, effect) on ~: ~0f F&& O|X|C} (}) influence, affect

i8], T2 A2 AlRECl VIR0 3WH FFS oyt

Tl

and negative events brought people down.

bring someone down: ~& 254 BHSCH M2 x|}

Jde2|n 2EH A2 AFES 225 UEUCL

But the duration of the experiences differed dramatically.
S: AEol X|&7|7HAIZh v * oo 4: dramatical[X] - A-S A differ'E 43 FA 72

SHxIEt AH XIS AIZHS 04 T

Positive events were short-lived. The negative events stayed longer.
LA|H QI (F) temporary, transitory, brief, fleeting, momentary (#) permanent

SEHU MU2 LAHO|AUCE FEH M2 O 22 X|SE|RAC

= =

In one study, [having a good day]| did not have any noticeable impact on the subsequent day.
L[] SYALFO % ¢} 1 CH2 ' the following day, the next day

B AF0N, T2 S22 Hujs Ho| Arkg Hof 0] =l S DIXK|S et

That is, a good Monday didn’t carry over to Tuesday.
Z () In other words, Namely ~2 g0{7tct, ~2 00| X|Ch(lead to)

5, 22 E8Y0| (F2) 22 LR O|0{X|X| AT

But negative events had a sustained impact — a bad Monday predicted a gloomy Tuesday.

X|£H 0l (8) prolonged, lasting, persistent, extended O 13{Ct 2&2%+

JdBL S AL N4 MY B2 O, L Houe 98 2aUS oYt

This pattern is so strong that it is considered a “law” of human behavior.
L so ~ that ... (45 ~8HlA ..SICH L A Of$Holl4: considers(X) - ‘ZHFEICE AATICHO| =538 |2
This pattern is strong enough to be considered “laws” of human behavior. x O{HHH A to £HAIS| =58 |9

-
02 ZEste 22 A WS "HA'S= ZHFEICH
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Specifically, the law of hedonic asymmetry states |that “pleasure js always dependent on change
S FHrof HiTiE g B \ L[ ]: states2| =X 0f V1
THIHoZ WSHH, ‘3 2e| HICHEE HA'2 "I =2 T4 Halo) o| E5H0]
I () suffering continues in ongoing adversity
and disappears with continuous satisfaction, {whereas pain persists under persisting unpleasant conditions} |.”
V2 ~olgtH s v X[ HE|C * ooy Ak persisted(X) S B1ZEof| A

THF0| A ZE|H MEX|X[ P, DE2 XEE|= SHT SBOM X|SECHELD FAIBC,

* hedonic asymmetry: 2 22| H|CHA

@ 8299 7|20| 3 Fo| 7|22 Y = ULt @ E2 UECh L oz ost 70| Of Q7 X[&ECH
2% © PENO AHe IUHO AHES S 32 + UK ® 22 AIOZIE Jolo] Wt LulE 2L C1E 4 AUtk

® REHO 2He YE 248 AololN 3 Al FHo| Ut

Words & Phrases
01 psychologist Me|stxt 02 compliment AL 03 duration R|& Al
04 dramatically oj < 05 short-lived LA QI 06 noticeable =0 ==
07 subsequent acteel 08 sustained X &HQl 09 persist K| <& &|C
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[ (/) drive, compulsion, craving

The disappointing aspect is [that this urge has failed in almost every attempt|.
e - A2 ALgetol

H2 o2 8771 Aol 2E A=A Mujsy fict= A

==
tl:"li_l_E

A

People have a strong desire [to define categories using rules|.

It is a natural human goal [to impose order and sense on the world],
7tF0 (§) inborn, innate EIZ0f L impose A on B: AE BOj

Hojsts He Efnut olzko] 2H:o|CH

FIHSIEH R o St

TEotHE &7

[to be able to know {what boxes everything should go into}, with no ambiguity]|.

L [to impose ~]2 &4

SEEA

* g1Zko] &

04 Most natural categories simply do not have a definition or rule [that comes close to working].

G

FE S0 7ht2 Belu #A S M 71X 1

tet,

close to v-ing % Of'H o] 4

F3 M= SAI7t 2

Ak

) vagueness, ambivalence, obscurity

05 Even human-made categories in systems of rules, [like games, legal systems, official diagnostic categories,
S

A

=,

TITHHF melet 22 A HAA e, 2

17t0

and the like| can put only so much order into the universe.
v

i

Mo o= BETX|2 BME 2o 5 Lt

(¢}

06 There are always test cases [that seem to break the rules]

S ~— test casesE T4

AlSte =ADAH

| HE HFEZAE

— [unclear category membership, not fitting into any category, or just giving the wrong answer|.
test casesOf| CHoH 2o MO

azne

oA 25E

HO| AL, o= W0
P AT

(§) aligning with, conforming to
SO{%R 7L, 1 BE

gE Ws=Ch

07 This is not due to any human failing, [I believe], but simply to the natural complexity and messiness of the world.

Lh=

08 No religion, legal system, or bureaucracy can completely control

L— not A but B: A7} OfL|2} B (
o o HZ uf20| oL
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Words & Phrases
01 define

04 urge

07 test case

10 religion

13 weird

e
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TEotEL ZLlBttt 02

g3, 58 05
Al Ab, 2y 08
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category
attempt
complexity
completely

classification

Ab )

% F XS AL ()
Sh= Hatet 7|01% AL S

*H|a|g At
X Mo xtE222 52 FEAM 2o|2tn
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ct.

V (f) regulate, manage, govern

() intricacy, complication b () disorder, chaos

ur even in limited worlds like baseball or disease classification].
happen, arise, take place

* ambiguity: 228} ** diagnostic: T EF2| *** bureaucracy: 2HEF 2|

® el REHI SUNE ool oiziel BES NEE HADE ACt

@ Mo EME St= QIZtel 580] Ol HFESE Jhs7| oot
= ES 03 impose L OISt £ atSHT}
ANE 06 legal system HE HA

S5 09 messiness SDEA, B2AR S
ot Bl A 12 variation ot

H =

—Tr

NERNTER



