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1. p36-Gateway

Although cognitive and neuropsychological approaches i[emphasize / encounter] the losses with age
that might 2[impair / repair] social perception, motivational theories 3[induce / indicate] that there may
be some gains or qualitative changes. Charles and Carstensen review a considerable body of evidence
indicating that, as people get older, they tend to 4[postpone / prioritize] close s[economical / social]
relationships, focus more on achieving emotional well-being, and ¢[arrange / attend] more to positive
emotional information while ignoring negative information. These 7[changing / remaining] motivational
goals in old age have s[implications / impairments] for attention to and processing of social cues from
the environment. Of particular importance in o[rejecting / considering] emotional changes in old age is
the presence of a positivity bias: that is, a tendency to notice, attend to, and remember more 1o[passive /
positive] compared to negative information. The role of life experience in social skills also 11[induces /

indicates] that older adults might show gains in some aspects of social perception.

2. p38-no.01

Up until the late 1970s, the United States produced at least 70 percent of the clothing that Americans
purchased. And — thanks to the New Deal — for much of the twentieth century, brands and
manufacturers were expected to follow 12[strict / flexible] national labor laws. But in the late 1980s, a
new section of the clothing business 13[set up / cropped up] : "fast fashion," the production of trendy,
14[inexpensive / costly] clothes in vast amounts at lightning speed in subcontracted factories, to be sold
in thousands of chain stores. To keep the prices low, fast-fashion brands cut manufacturing costs — and
the cheapest labor was 1s[available / avoidable] in the world's poorest countries. Offshoring caught on
across the industry, just as globalization was 1s[unfurling / unfitting]. Though it started as a(n) 17[huge /
small] corner of the business, fast fashion's remarkable success was so is[evitable / enviable] it soon
reset the rhythm for how clothing — from luxury to athletic wear — was and is conceived, advertised, and
sold. The impact was dramatic: in the last thirty years, fashion has grown from a $500 billion trade,

primarily domestically produced, to a $2.4-trillion-a-year global giant.

3. p38-n0.02
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The fact that deep learning computers merely 19[carry on / carry out] programmatic functions without
understanding what they are doing or any 2o[implications / impairments] has created problems in the
past. In particular, many analysts have 2i[described / deliberated] a problem of algorithmic bias. The
data sets that neural networks train on are representations of the world as it is rather than the world that
we might like to see. Because of this, a deep learning algorithm may 22[represent / reproduce] the worst
stereotypes and biases of our society as a whole. A human, on the other hand, might 23[suppress /
exercise] judgment and question the patterns that he or she was seeing. For example, a deep learning
network might see that most of the pictures labeled as "secretary” in an online archive are female,
whereas most pictures of a "boss" are male, and 24[reverse / conclude] that men are always bosses and

women are always secretaries.

4. p39-n0.03

Assumptions are a(n) 2s[reflection / deflection] of what's going on in one's mind, where we focus our
thinking. When our thoughts are voiced to someone else, we now have a great opportunity to learn the
person's 26[perception / prescription]. It is precisely from that 27[conception / perception] that change
efforts can start. Suppose Alex was thinking, "I'm too old to get that job. They're looking for someone
fresh out of school." As a result, Alex did not apply for the teaching position, even though he really
wanted it. Suppose he was a great leader who could turn that school around, but his lack of
28[completion / initiative] created a lose-lose for him and for the school district. What if instead he
29[recollected / recognized] he had unique experiences from his prior roles that could indeed be of true
value? If he had been 3o[hesitant / willing] to challenge his own assumption, he might have taken action,
with confidence, and pursued his goal. Stories like this happen too often. They 3i[hinder / harness]
progress and inhibit organizations from achieving their goals. They cause individuals to remain 32[rocked

/ locked] in their self-imposed boundaries.

5. p39-n0.04

Physicians claim that a lot of what they do is 33[intuitive / internal]. It is reasoning through the
associations built up over years of practice. But when Al scientists work on the problem of medical
diagnosis, their effort is to see the diagnostic process as a set of z4[explicit / implicit] procedures that
can be 3s[captured / nurtured] in a program. Al experts attack the problem by interviewing a physician
over the course of months, trying to pin down every aspect of how he or she makes decisions. They

model the structure of that practical knowledge which "feels intuitive." The resulting program will, given
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the same information as the physician, usually come to the same conclusion. The process of writing such
programs has a side effect. If the program "thinks" henceforth like the physician, the physician's thinking
about his or her activity has been 3c[continued / changed] by collaboration in the making of the

program. What once seemed intuitive to the physician has been shown to be 37[arbitrary / formalizable].
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1. p36-Gateway
Although cognitive and neuropsychological approaches 1i[e ] the losses with age that
might 2[i 1 social perception, motivational theories indicate that there may be some

gains or qualitative changes.
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Charles and Carstensen 3[r ] a considerable body of evidence indicating that, as people
get older, they tend to 4[p ] close social relationships, focus more on achieving
emotional well-being, and s[a ] more to positive emotional information while
o[i ] negative information.
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These changing motivational goals in old age have 7[i ] for attention to and processing
of social s[c ] from the environment.
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Of particular importance in considering emotional changes in old age is the presence of a

9lp ] 10[b ]: that is, a tendency to notice, attend to, and remember
more positive 11[c 1 to negative information.
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The role of life experience in social skills also 12[i ] that older adults might show gains in

et

some aspects of social 13[p
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2. p38-no.01

Up until the late 1970s, the United States produced at least 70 percent of the clothing that Americans

purchased.
1970 ELlf 2 B7HX], Oj=2 At=210| FOiSHE 2|72l 2|4 70 HUEES H4riCh
And — thanks to the New Deal — for much of the twentieth century, brands and manufacturers were

expected to follow 14[s ] national labor laws.
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But in the late 1980s, a new section of the clothing business 1s[c ]
16[u ]: "fast fashion," the production of trendy, inexpensive clothes in vast amounts at
lightning speed in 17[s ] factories, to be sold in thousands of chain stores.
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To keep the prices low, fast-fashion brands 1s[c 1 manufacturing costs — and the
cheapest labor was 19[a ] in the world's poorest countries.
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Offshoring 20[c 1 21[o ] across the industry, just as globalization was
22[u 1.
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Though it started as a small corner of the business, fast fashion's 23[r ] success was so
24[e 1 it soon reset the rhythm for how clothing — from luxury to athletic wear — was
and is 2s5[c ], advertised, and sold.
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The impact was dramatic: in the last thirty years, fashion has grown from a $500 billion trade, primarily

26[d 1 produced, to a $2.4-trillion-a-year global giant.
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3. p38-n0.02
The fact that deep learning computers merely 27[c 1 28lo 1
programmatic functions without understanding what they are doing or any 29[i 1 has

created problems in the past.
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In particular, many analysts have described a problem of 30[a 131[b 1.
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The data sets that neural networks train on are 32[r ] of the world as it is rather than the

world that we might like to see.
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Because of this, a deep learning algorithm may 33[r ] the worst stereotypes and
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34[b 1 of our society as a whole.
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A human, on the other hand, might exercise 3s[j 1 and question the patterns that he or

she was seeing.
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For example, a deep learning network might see that most of the pictures 3s[l ] as

"secretary" in an online archive are female, 37[w ] most pictures of a "boss" are male,

and conclude that men are always bosses and women are always secretaries.
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4. p39-n0.03

38[A ] are a 39[r ] of what's going on in one's mind, where we focus
our thinking.

1
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When our thoughts are 40[v ] to someone else, we now have a great opportunity to

learn the person's 41[p 1.
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It is precisely from that perception that change efforts can start.
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Suppose Alex was thinking, "I'm too old to get that job. They're looking for someone
22[f ] out of school."
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As a result, Alex did not apply for the teaching position, even though he really wanted it.
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Suppose he was a great leader who could turn that school around, but his lack of 43[i

created a lose-lose for him and for the school district.
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What if instead he 44[r 1 he had unique experiences from his 4s[p

roles that could indeed be of true value?

S
=}

Jdg= i, 27F S22 TES 7HX7F A2 & A= 0|He JLoM =

Jm

=]
=

rot
oM
ujo

ZHX| A ACHE A2 NEUACHH OfH ST}
If he had been willing to challenge his own assumption, he might have 4s[t 1
47[a 1, with confidence, and 4g[p 1 his goal.
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Stories like this happen too often.
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They 4s[h ] progress and soli 1 organizations from achieving their

They cause individuals to remain si[l ] in their s2[s ]
s3[b ]
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5. p39-no.04

Physicians claim that a lot of what they do is s4[i 1.

It is ss[r 1 through the s6[a ] built up over years of practice.
A2 ofz o] ZE LROM SHE ARYEES Sot FE0|Ct
But when Al scientists work on the problem of medical diagnosis, their effort is to see the diagnostic

process as a set of s7[e ] procedures that can be ss[c 1 in a program.
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Al experts attack the problem by interviewing a so[p ] over the course of months, trying
to eo[p 1e1d 1 every aspect of how he or she makes decisions.
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They model the structure of that &2[p 1 knowledge which "feels intuitive."
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The resulting program will, given the same information as the physician, usually come to the
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The process of writing such programs has a 6s[s 1 ec[e 1.
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If the program "thinks" henceforth like the physician, the physician's thinking about his or her activity has

been changed by s7[c ] in the making of the program.

O|Z2 1 ZE2IWO| O QAN "dZtstch 1 oz, Xpblo| s thst ojAte] W22 1 2 Mg ohs mjo| HYol ofsl Ht#
AEfo|ct.
What once seemed e&s]i ] to the physician has been shown to be 69[f ].
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1. p36-Gateway

Although cognitive and neuropsychological approaches 1[emphasizes / emphasize] the losses with age
that might impair social perception, motivational theories indicate 2[that / what] there may be some
gains or qualitative changes. Charles and Carstensen review a considerable body of evidence 3[indicates /
indicating] that, as people get older, they tend to 4[prioritizing / prioritize] close social relationships,
s[focusing / focus] more on achieving emotional well-being, and attend more to positive emotional
information while ignoring negative information. These changing motivational goals in old age s[has /
have] implications for attention to and processing of social cues from the environment. Of particular
importance in considering emotional changes in old age 7[are / is] the presence of a positivity bias: that
is, a tendency to notice, attend to, and s[remember / remembering] more positive s[compared /
comparing] to negative information. The role of life experience in social skills also indicates io[what /

that] older adults might show gains in some aspects of social perception.

2. p38-no.01

Up until the late 1970s, the United States produced at least 70 percent of the clothing that Americans
purchased. And — thanks to the New Deal — for much of the twentieth century, brands and
manufacturers were 11[expected / expecting] to follow strict national labor laws. But in the late 1980s, a
new section of the clothing business cropped up: "fast fashion," the production of trendy, inexpensive
clothes in vast amounts at lightning speed in subcontracted factories, 2[to be sold / selling] in
thousands of chain stores. To keep the prices low, fast-fashion brands cut manufacturing costs — and the
cheapest labor 13[were / was] available in the world's poorest countries. Offshoring caught on across the
industry, just as globalization was 14[unfurling / unfurled]. Though it started as a small corner of the
business, fast fashion's remarkable success 1s[were / was] so enviable it soon reset the rhythm for how
clothing — from luxury to athletic wear — 1s[were / was] and is conceived, advertised, and sold. The
impact was dramatic: in the last thirty years, fashion has grown from a $500 billion trade, primarily

17[domestically / domestical] produced, to a $2.4-trillion-a-year global giant.

3. p38-n0.02
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The fact that deep learning computers merely 1g[carrying / carry] out programmatic functions without
understanding 19[what / that] they are doing or any implications 2o0[has / have] created problems in the
past. In particular, many analysts have described a problem of algorithmic bias. The data sets that neural
networks train on 21[is / are] representations of the world as it is rather than the world that we might like
to see. Because of this, a deep learning algorithm may reproduce the worst stereotypes and biases of our
society as a whole. A human, on the other hand, might exercise judgment and question the patterns that
he or she was 22[seeing / seen]. For example, a deep learning network might see 23[that / what] most of
the pictures labeled as "secretary” in an online archive are female, whereas most pictures of a "boss" are
male, and 24[concluding / conclude] 2s[that / what] men are always bosses and women are always

secretaries.

4. p39-n0.03

Assumptions are a reflection of what's going on in one's mind, 26[where / which] we focus our thinking.
When our thoughts are 27[voiced / voicing] to someone else, we now have a great opportunity to learn
the person's perception. It is precisely from 2s[what / that] perception that change efforts can start.
Suppose Alex was thinking, "I'm too old to get that job. They're looking for someone fresh out of school."
As a result, Alex did not apply for the teaching position, even though he really wanted it. 29[Suppose /
Supposing] he was a great leader who could turn that school around, but his lack of initiative 30[creating
/ created] a lose-lose for him and for the school district. What if instead he recognized he had unique
experiences from his prior roles that could indeed be of true value? If he had been willing to challenge
his own assumption, he 31[might take / might have taken] action, with confidence, and pursued his
goal. Stories like this happen too often. They hinder progress and 3:[inhibiting / inhibit] organizations
from achieving their goals. They cause individuals to remain 33[locked / locking] in their self-imposed

boundaries.

5. p39-n0.04

Physicians claim 34[that / what] a lot of what they do 3s[is / are] intuitive. It is reasoning through the
associations 3s[building / built] up over years of practice. But when Al scientists work on the problem of
medical diagnosis, their effort is to see the diagnostic process as a set of explicit procedures that can be
captured in a program. Al experts attack the problem by interviewing a physician over the course of
months, 37[tried / trying] to pin down every aspect of 3s[how / what] he or she makes decisions. They

model the structure of that practical knowledge which "feels intuitive." The resulting program will,
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39[given / giving] the same information as the physician, usually come to the same conclusion. The
process of writing such programs so[has / have] a side effect. If the program "thinks" henceforth like the
physician, the physician's thinking about his or her activity 41[has / have] been changed by collaboration
in the making of the program. What once seemed intuitive to the physician 42[have / has] 43[been shown

/ shown] to be formalizable.
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1. p36-Gateway

Although cognitive and neuropsychological approaches emphasize the losses with age that might
impair social perception, motivational theories indicate that there may be some gains or qualitative
changes.
(A) Of particular importance in considering emotional changes in old age is the presence of a positivity
bias: that is, a tendency to notice, attend to, and remember more positive compared to negative
information.
(B) These changing motivational goals in old age have implications for attention to and processing of
social cues from the environment.
(C) Charles and Carstensen review a considerable body of evidence indicating that, as people get older,
they tend to prioritize close social relationships, focus more on achieving emotional well-being, and
attend more to positive emotional information while ignoring negative information.
(D) The role of life experience in social skills also indicates that older adults might show gains in some

aspects of social perception.

2. p38-no.01

Up until the late 1970s, the United States produced at least 70 percent of the clothing that Americans
purchased.
(A) To keep the prices low, fast-fashion brands cut manufacturing costs — and the cheapest labor was
available in the world's poorest countries. Offshoring caught on across the industry, just as globalization
was unfurling.
(B) Though it started as a small corner of the business, fast fashion's remarkable success was so enviable
it soon reset the rhythm for how clothing — from luxury to athletic wear — was and is conceived,
advertised, and sold. The impact was dramatic: in the last thirty years, fashion has grown from a $500
billion trade, primarily domestically produced, to a $2.4-trillion-a-year global giant.
(C) But in the late 1980s, a new section of the clothing business cropped up: "fast fashion,” the
production of trendy, inexpensive clothes in vast amounts at lightning speed in subcontracted factories,
to be sold in thousands of chain stores.
(D) And — thanks to the New Deal — for much of the twentieth century, brands and manufacturers were

expected to follow strict national labor laws.

3. p38-n0.02

The fact that deep learning computers merely carry out programmatic functions without understanding
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what they are doing or any implications has created problems in the past.

(A) The data sets that neural networks train on are representations of the world as it is rather than the

world that we might like to see.

(B) A human, on the other hand, might exercise judgment and question the patterns that he or she was

seeing. For example, a deep learning network might see that most of the pictures labeled as "secretary" in

an online archive are female, whereas most pictures of a "boss" are male, and conclude that men are

always bosses and women are always secretaries.

(C) In particular, many analysts have described a problem of algorithmic bias.

(D) Because of this, a deep learning algorithm may reproduce the worst stereotypes and biases of our

society as a whole.

4. p39-n0.03

Assumptions are a reflection of what's going on in one's mind, where we focus our thinking.
(A) Stories like this happen too often. They hinder progress and inhibit organizations from achieving their
goals. They cause individuals to remain locked in their self-imposed boundaries.
(B) When our thoughts are voiced to someone else, we now have a great opportunity to learn the
person's perception. It is precisely from that perception that change efforts can start.
(C) Suppose Alex was thinking, "I'm too old to get that job. They're looking for someone fresh out of
school." As a result, Alex did not apply for the teaching position, even though he really wanted it.
(D) Suppose he was a great leader who could turn that school around, but his lack of initiative created a
lose-lose for him and for the school district. What if instead he recognized he had unique experiences
from his prior roles that could indeed be of true value? If he had been willing to challenge his own

assumption, he might have taken action, with confidence, and pursued his goal.

5. p39-no.04

Physicians claim that a lot of what they do is intuitive.
(A) The resulting program will, given the same information as the physician, usually come to the same
conclusion. The process of writing such programs has a side effect.
(B) If the program "thinks" henceforth like the physician, the physician's thinking about his or her activity
has been changed by collaboration in the making of the program. What once seemed intuitive to the
physician has been shown to be formalizable.
(C) It is reasoning through the associations built up over years of practice. But when Al scientists work on
the problem of medical diagnosis, their effort is to see the diagnostic process as a set of explicit
procedures that can be captured in a program.
(D) Al experts attack the problem by interviewing a physician over the course of months, trying to pin
down every aspect of how he or she makes decisions. They model the structure of that practical

knowledge which "feels intuitive."
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1. p36-Gateway

(A) Charles and Carstensen review a considerable body of evidence indicating that, as people get older,
they tend to prioritize close social relationships, focus more on achieving emotional well-being, and
attend more to positive emotional information while ignoring negative information.

(B) The role of life experience in social skills also indicates that older adults might show gains in some
aspects of social perception.

(C) Although cognitive and neuropsychological approaches emphasize the losses with age that might
impair social perception, motivational theories indicate that there may be some gains or qualitative
changes.

(D) These changing motivational goals in old age have implications for attention to and processing of
social cues from the environment.

(E) Of particular importance in considering emotional changes in old age is the presence of a positivity
bias: that is, a tendency to notice, attend to, and remember more positive compared to negative

information.

2. p38-no.01

(A) To keep the prices low, fast-fashion brands cut manufacturing costs — and the cheapest labor was
available in the world's poorest countries.

(B) But in the late 1980s, a new section of the clothing business cropped up: "fast fashion," the
production of trendy, inexpensive clothes in vast amounts at lightning speed in subcontracted factories,
to be sold in thousands of chain stores.

(C) Up until the late 1970s, the United States produced at least 70 percent of the clothing that Americans
purchased.

(D) Offshoring caught on across the industry, just as globalization was unfurling.

(E) Though it started as a small corner of the business, fast fashion's remarkable success was so enviable
it soon reset the rhythm for how clothing — from luxury to athletic wear — was and is conceived,
advertised, and sold. The impact was dramatic: in the last thirty years, fashion has grown from a $500
billion trade, primarily domestically produced, to a $2.4-trillion-a-year global giant.

(F) And — thanks to the New Deal — for much of the twentieth century, brands and manufacturers were

expected to follow strict national labor laws.

3. p38-n0.02

(A) A human, on the other hand, might exercise judgment and question the patterns that he or she was
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seeing. For example, a deep learning network might see that most of the pictures labeled as "secretary" in
an online archive are female, whereas most pictures of a "boss" are male, and conclude that men are
always bosses and women are always secretaries.

(B) The fact that deep learning computers merely carry out programmatic functions without
understanding what they are doing or any implications has created problems in the past.

(C) Because of this, a deep learning algorithm may reproduce the worst stereotypes and biases of our
society as a whole.

(D) In particular, many analysts have described a problem of algorithmic bias.

(E) The data sets that neural networks train on are representations of the world as it is rather than the

world that we might like to see.

4. p39-n0.03

(A) What if instead he recognized he had unique experiences from his prior roles that could indeed be of
true value? If he had been willing to challenge his own assumption, he might have taken action, with
confidence, and pursued his goal.

(B) Stories like this happen too often. They hinder progress and inhibit organizations from achieving their
goals. They cause individuals to remain locked in their self-imposed boundaries.

(C) As a result, Alex did not apply for the teaching position, even though he really wanted it. Suppose he
was a great leader who could turn that school around, but his lack of initiative created a lose-lose for him
and for the school district.

(D) It is precisely from that perception that change efforts can start. Suppose Alex was thinking, "I'm too
old to get that job. They're looking for someone fresh out of school."

(E) Assumptions are a reflection of what's going on in one's mind, where we focus our thinking. When our

thoughts are voiced to someone else, we now have a great opportunity to learn the person's perception.

5. p39-no.04

(A) Al experts attack the problem by interviewing a physician over the course of months, trying to pin
down every aspect of how he or she makes decisions. They model the structure of that practical
knowledge which "feels intuitive."

(B) But when Al scientists work on the problem of medical diagnosis, their effort is to see the diagnostic
process as a set of explicit procedures that can be captured in a program.

(C) Physicians claim that a lot of what they do is intuitive.

(D) The resulting program will, given the same information as the physician, usually come to the same
conclusion. The process of writing such programs has a side effect.

(E) It is reasoning through the associations built up over years of practice.

(F) If the program "thinks" henceforth like the physician, the physician's thinking about his or her activity
has been changed by collaboration in the making of the program. What once seemed intuitive to the

physician has been shown to be formalizable.
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1. p36-Gateway

The role of life experience in social skills also indicates that older adults might show gains in some

aspects of social perception.
Although cognitive and neuropsychological approaches emphasize the losses with age that might impair
social perception, motivational theories indicate that there may be some gains or qualitative changes. (@)
Charles and Carstensen review a considerable body of evidence indicating that, as people get older, they
tend to prioritize close social relationships, focus more on achieving emotional well-being, and attend
more to positive emotional information while ignoring negative information. (@) These changing
motivational goals in old age have implications for attention to and processing of social cues from the
environment. (®) Of particular importance in considering emotional changes in old age is the presence of
a positivity bias: that is, a tendency to notice, attend to, and remember more positive compared to

negative information. (@)

2. p38-no.01

Offshoring caught on across the industry, just as globalization was unfurling.
Up until the late 1970s, the United States produced at least 70 percent of the clothing that Americans
purchased. (©) And — thanks to the New Deal — for much of the twentieth century, brands and
manufacturers were expected to follow strict national labor laws. (@) But in the late 1980s, a new section
of the clothing business cropped up: "fast fashion," the production of trendy, inexpensive clothes in vast
amounts at lightning speed in subcontracted factories, to be sold in thousands of chain stores. (®) To
keep the prices low, fast-fashion brands cut manufacturing costs — and the cheapest labor was available
in the world's poorest countries. (@) Though it started as a small corner of the business, fast fashion's
remarkable success was so enviable it soon reset the rhythm for how clothing — from luxury to athletic
wear — was and is conceived, advertised, and sold. (®) The impact was dramatic: in the last thirty years,
fashion has grown from a $500 billion trade, primarily domestically produced, to a $2.4-trillion-a-year

global giant.

3. p38-n0.02
Because of this, a deep learning algorithm may reproduce the worst stereotypes and biases of our
society as a whole.
The fact that deep learning computers merely carry out programmatic functions without understanding
what they are doing or any implications has created problems in the past. (D) In particular, many analysts

have described a problem of algorithmic bias. (@) The data sets that neural networks train on are
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representations of the world as it is rather than the world that we might like to see. (®) A human, on the
other hand, might exercise judgment and question the patterns that he or she was seeing. (@) For
example, a deep learning network might see that most of the pictures labeled as "secretary" in an online
archive are female, whereas most pictures of a "boss" are male, and conclude that men are always bosses

and women are always secretaries. (®)

4. p39-no.03

Stories like this happen too often.
Assumptions are a reflection of what's going on in one's mind, where we focus our thinking. (®) When
our thoughts are voiced to someone else, we now have a great opportunity to learn the person's
perception. (@) It is precisely from that perception that change efforts can start. Suppose Alex was
thinking, "I'm too old to get that job. They're looking for someone fresh out of school." (®) As a result,
Alex did not apply for the teaching position, even though he really wanted it. Suppose he was a great
leader who could turn that school around, but his lack of initiative created a lose-lose for him and for the
school district. What if instead he recognized he had unique experiences from his prior roles that could
indeed be of true value? (@) If he had been willing to challenge his own assumption, he might have
taken action, with confidence, and pursued his goal. (®) They hinder progress and inhibit organizations

from achieving their goals. They cause individuals to remain locked in their self-imposed boundaries.

5. p39-no.04

The resulting program will, given the same information as the physician, usually come to the same

conclusion.
Physicians claim that a lot of what they do is intuitive. It is reasoning through the associations built up
over years of practice. But when Al scientists work on the problem of medical diagnosis, their effort is to
see the diagnostic process as a set of explicit procedures that can be captured in a program. (@) Al
experts attack the problem by interviewing a physician over the course of months, trying to pin down
every aspect of how he or she makes decisions. (@) They model the structure of that practical knowledge
which "feels intuitive." (®) The process of writing such programs has a side effect. (@) If the program
"thinks" henceforth like the physician, the physician's thinking about his or her activity has been changed
by collaboration in the making of the program. (®) What once seemed intuitive to the physician has

been shown to be formalizable.
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1. p36-Gateway

1. emphasize [61l&] emphasize ZXSICH FEZ{X| A SHEF encounter ™SHCH OFFX|CH OFFA, (S2849)) oHE
2. impair [6H4] impair =& A|7|C ABFA|Z|CE repair =M [=2]5tE, 2| S3ICH =M[=2]], 2=

3. indicate [6H4] indicate ZSICF, LIEFLHCE, FEA[SICH induce FZ=[HE SIS0, FESICH, 27|t

4. prioritize [8{4] prioritize SMAISIEE, M= E FIICH postpone $17|5ICH F 2 O|FCH

5. social [H4] social AF2|& 21, A& 9l economical B s, QA=A 2l

6. attend [old] attend EAISICH EALICH arrange FE|[EH| SO, B S[HH K1SECH ZHARSECE

7. changing [8l&l] change Z{AE &= remain 0§ T38| ..O|C}, HC}: (-s) LIHX|, §8, |34

8. implications [dl ] implications @%F impairment (MX|A, Z A=) Fof

9. considering [3H4] considering ~2 HZH[12{]5I™ rejecting HESH=

10. positive [SH4] positive 3EXQl, 2HMSt=, 2| passive =X Ql, 23 H 0l 7+ 9|

11. indicates [3i4] indicate ZSICH LIEFLHCH EA|ISICEH induce = [M S50}, FYSHE), Yo 7|0t

2. p38-no.01
12. strict [SH4] strict 2, AAoH LU H2AS flexible 50| U=, FAHTH EHEHFQ
13. cropped up [3{l&] crop up ‘d7ICt (28 S0I) M7|=|Ct set up AXISIC}, OFESICY, ARSI

14. inexpensive [ol&] inexpensive Zt2, HIMX] 22 costly B2 H|E0| E=, 77t 2
15. available [6H4] available T8 &= U=, 0|8F += U= avoidable HZ[L[E] = U=
16. unfurling [SH&] unfurl 2 X|CHIHX|ICH unfit &5
17. small [8§4] small Ak2A3H huge OFF B2, BiCHSH

18. enviable [8lA] enviable M&o| CHAO| | = evitable TE 4= UA=(inevitable T|& = =)

3. p38-n0.02

19. carry out [SH4] carry out ~2 FEHSICt MBMSICH carry on A ZSHC}

20. implications [6ld] implications Y& impairment (MK &, HL1H) Zof

21. described [814] described 7|&El, 7|2 &l deliberate 112|9|, Q| =& QI AZF3t: = n8}C}

22. reproduce [SH4] reproduce XA [ ‘d15tCt, SASHCt HAISICE represent R SEL}, LIEFLYCE, CHESIC
23. exercise [S4d] exercise HASICE suppress 9 HRI1SIE, AKX SIC, &HCH

24. conclude [814] conclude ZE2 W2|CF, ZLHC}, OFXICH reverse FIHFFCE, BRI A|Z|CE BHCH(Q), F(Ql)

4. p39-n0.03
25. reflection [8]A] reflection EtY, HEA}
26. perception [Sl 4] perception QI4], QI

= =
27. perception [8|d] perception Q14! QIX|, X|Zf conception 71 &
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28. initiative [8]4] initiative M22 A=

29. recognized [9
30. willing [8#44] willing 7|740| ~3}&, X
31. hinder [3HA] hinder
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31. bias 32. representations

33. reproduce 34. biases

35. judgment 36. labeled

37. whereas

4. p39-no.03

38. Assumptions 39. reflection

40. voiced 41. perception

42. fresh 43. initiative

44. recognized 45. prior

46. taken 47. action

48. pursued 49. hinder

50. inhibit 51. locked

52. self-imposed 53. boundaries

5. p39-no.04

54. intuitive 55. reasoning

56. associations 57. explicit

58. captured 59. physician

60. pin 61. down

62. practical 63. same

64. conclusion 65. side

66. effect 67. collaboration

68. intuitive 69. formalizable
Of M &l (HERI)

1. p36-Gateway

1. emphasize 2. that

3. indicating 4. prioritize

5. focus 6. have

7. is 8. remember
9. compared 10. that

2. p38-no.01

11. expected 12. to be sold
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13. was 14. unfurling
15. was 16. was

17. domestically

3. p38-no0.02

18. carry 19. what

20. has 21. are

22. seeing 23. that

24. conclude 25. that

4. p39-no.03

26. where 27. voiced

28. that 29. Suppose
30. created 31. might have taken
32. inhibit 33. locked

5. p39-no.04

34. that 35.is

36. built 37. trying

38. how 39. given

40. has 41. has

42. has 43. been shown

1. p36-Gateway
C-B-A-D

2. p38-no.01
D-C-A-B

3. p38-n0.02
C-A-D-B
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1. p36-Gateway
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2. p38-no.01
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