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refer to i appear , turn up show
. ~5 LEHYTE ~& 7217 |0 tt
For material cultural heritage, such as relics, groups of buildings and ruins, we
- o . can use virtual representation technology to restore the appearance of cultural
CO“‘IPI’EhEﬂSW&Iy m embracingly heritage by the models in real life and display it comprehensively (EBS 5 267
A=A 149)
FE TE OO, £33 T2 ETI ESR49 TR £IE #F LT 20 U=
. SHHEl MEfE EZTECE s ZEU ZASHY O 2Rl 2SS Sdcll 2 JEHE BASH| Hol Ard
W JIES AMEE = A0
For intangible cultural heritage, we look to find the best way based on its
tanglble e definite , real , features to reconstruct and integrate forms of visual or experience by making
intangible into tangible. (EBS += 2674 S&F4 1¥)
obE == ol= FEEEL EEFUL ERHE, FEL HE £E22 HOE UFSEH Y XE
. AL - -
OBl HE | intangible L 28 =E5E ATE0d EgetY] H@ O ESRAL EEENH oA Hdl
FEERS wes 271 NI,
As cars are becoming less dependent on people, the means and circumstances in
= which the product is used by consumers are also likely to undergo significant
undergo m stand , suffer bear changes, with higher rates of participation in car sharing and short-term leasing
programs.(EBS 5 267 d&£A 2¥)
AEATE AEUA E AESH 20 O AEA S U 20 == 0
. A L ok ®O HIE0] E0HAEA 1 HF0| BRGS0 Zjo) AHE2H= A 2F =3
HE HEE JH2 580 =0
lease = | hire , rent
. HRHYOHISHT Lk
Even as I've become more adept at navigating the rapids of the Met, | have
adept | skillful , skilled ,expert experienced a steady decay in my ability to sustasin my attention(EBS &= 267
A=A 39)
s u - CIE RS (BE7T BEH =25) SFE TGt O O =5 HE 3 =3,
5=t Uk | unskilled
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decay | rot , moulder , perish
ZE U
deliberation As | explained in the Atlantic in 2008, “What the Net seems to be doing is
contemplation = B . chipping away my capacity for concentration and contemplation.(EBS +5 267 =
consideration = o
oA 38)
e ut 20083 AllenticlA ZFHHE XHF, "YHUO gl M= HNME E0= A2 FE
Co = A% £1F A U9 53 SIM A0 Ui HOIG
Knowing that the depth of our thought is tied directly to the intensity of our
. . . attentiveness, it's hard not to conclude that as we adapt to the intellectual
attentv | heed derat
eel consiceration . -
enuveness ” ! emnvircnment of the Net our thinking becomes shallower(EBS &% 267 S&=T&
B‘ﬂ:l
ADO 2017 F2|2 £ HED ZEY [REFIE FHO AULE HEF T2 AU
=o| I= Hi 282 27 HHIAL AF EW 2220 02 £ AL § OEE04
Db Z23XA =717 HELCL
For leader, eternally in the spotlight, the most important ingredient for gaining
|I\|"e up to e meet, sat]sfy followers” confidence is to live up to expectations, particularly the expectations
they have created themselves.(EBS 5 274 S&=4 1¥)
Y0 FFE €= AN s MA=AE0A AN, =TS UEE B rE
~0| ES5Ct Hi E835 82 7|0, £9 A& =227 TEY W 7100 :|:='2'0' 0|0 A =X
£2 180 %43 2 o, 350 SE3 5 220 A0 =0t
Leaders need to do what they promise and practice what they preach Followers
preach B emphasize are very sensitive to leaders who seem to go back on their word andjor dent
take their own medicine(EBS =% 27% S+=4 1¥)
NEArE2 J50) 245 2 o, O50] 523 45 220 40 20 =2
Sdsict B TES AUE YRS 0715 FAF 2011, ABL/EL ZOMET HE LOSIR
HE ME=AE0 O o T
Therefore, leaders need to safeguard the faith that pecple have in them by
. . o o acting in_accordance with the expectations they hawve raised themselves - they
coincide , correspond
in accordance with o ! P need to “walk the talk™ instead of only being the "sage on stage” who has all
the wise words but exhibits few of the wise deeds(EBS +== 273 S424 1¥)
dHEE XNEXASE I5 £4F0 712 70N ZEEA 2ST2EH AFE0
1. ~2f BELA g SOl has ZHRD 2= TSE K BRI UL ASS HIH LU VL S04E

2 #Ee FE2 MY 20 FX = 14 20 H8 FARE)T =HA
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Exerdise 04. Ch o] SSme 7Fa) 2t 2427

Corporations establish rewards to drive performance. Often these rewards focus on meeting budgets and avoiding risk.
Rewarchs of this type catse managers 1o imvest in safe products that pose lite chance of a big loss but also little chance
of a higg profit. These rewards tatally block any mativation to explore riskier paths. The companies reward the speed at
which low-risk products are created and marketed, even if they are hoping for radical new ideas. The outcome is litthe
anpetite for risk and an overdose of incremental idess. Interestingly, managers get fristrated with the outcome, blind t©
the behavior that the organization is explicitly or Implicitly rewarding. A badly designed measurement or reward system
mutes the rest of the rules, even if optimally designed.

« incremental: |x{8] L1ofxg

M effects of motivation on work performance

G0 iy of eNCOUrANE creative ideas at work

@ characteristics of the most effective rewards

@ drawbacks of rewards focusing on low-risk ideas

@ difficiilties of establishing a consistent reward system

O FATLE Check

Rewards of this type cause managers o nvest in safe products that pose litthe chance of a big loss but also lttle
chance of a big profit.

Oftl R3] R4 MRl Slofd 2 AHE § 7HsH0| 712 3R PR ojuRt 2 o1 B s s 212 Sl HRE B apEo) it fick
The companies reward the speed at which low-risk products are created and marketed, even if they are hoping for
radical new ideas

712 SEEE ERF Of0|CIoHE BiEICD S5, (RITRIHO| 252 0| BHSOIEIA

S0 B4R S0

A badly designed measurement or reward systemn mutes the rest of the rules, even if optimally designed.
HE Doty B0} 82 Sl HEoR DoHECED SE L] 8 EE YRR

188  EMAI2I= 3: Experience
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Exercise 04. C}Z o] a2 Jha =pPget 2427

‘Corposations estabiish rewards to drive performance: Often these rewards focus on meetiEbudgets and avoidfigrisk

AR o T .
Rewards(S) of this type cause(V) managers to invest in safe products [fhabposedttie) chance of a big loss but aksodite)

cmme+ 0+ O e, ) o
chance of a big profit]
These rewards totally (o any métivation to explore riskies paths

P

The companies reward the speed low-risk products are created and marketed, /even if they are hoping for
rackicl e ideas e

%2 AE A b
The outcome is little appetite for risk and an overdose of incremental ideas. (FE 71D

Interestingly, managers get frustrated with the mIIfDmF to the hpnawri@@ the organization is explicitly or
implicitly rewarding] bera 472
ol DTS o A

A badly designed measurement or reward systemTutes the rest of the rules, | even if optimally|
« incremental: AJk{2] LO}R

D effects of motivation on work performance

@ ways of encouraging creative ideas at work

@ characteristics of the most effective rewards

@ [drawhocks of rewards focusing on low Tk ideas]

@ chifficulties of establishing a consistent reward system

Eeh@

[74] &l 2iE0] X2 ojo|cojo] ZHS T B4

S]] 712 MAS FT5P) 2 BAIS HME) 25) 021 S42 ofiio] 90 RS olss o SMS Eo) o2 9
SHE MRS SI012 B 24S & J1SH0| 29 §IS 20t oju2) 2 0121 S B ST A2 Rl oSt iiSe] FAsEe &
O} OF B E O R0 S el 57 RUOIE fide] TR 7S S 422 ofojciolS viiche =
=, (APRIE0| S NES0| TS0 A Hels Aol B S Bk 0 S oo dist 87 Aol SR, MMs|UolRl=
(Bti1xi0}x| 242) ofolFojel 212 IEFEICk SUIEAR, PRIKES 1 Z3jo| slos elRialo wifsta Sl 1 #9)
£ M| 2ok 1 2o £E6 B9 0oE St 82 As HEe R oDl 8T LA 985S A8k
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Raclally, South Africa is a nation deeply divided. Sport has helped 1o break down this division, at least in part. When the
whites in South Africa held an election to dedde whether to put an end to apartheid, 69 percent voted to give up their
privilege, marking a rare peaceful transition of power. One reason for the (A) [favorable/hostie] vote was South Alfrican
President FW. de Klerk's warning that failure to pass the measure would return the country to solation in business
and sport. South Africa had last partidpated in the Olympics in 1960 and had been (B) [bamred/imvited] since then from
intermational competition. Its apartheld radal polides had made it a pariah country in everything from politics to spoits
for three decades, With apartheid undone, South Africans could once again show their (C)[athletic/ political] ability, This
was a compelling argument for many whites, Subsequently, South Africa has been allowed to compete in the Olympics

and in other worldwide competitions, especialy in rughy, which is very important to its people

= apartheid - OfE2E5j0|= (i Wolma7tast=o| hasig AH) - paich: 053 B AlE
n B [(«]
@ favorble - bamed - athletic
@ hostile - bared - political
@  favorable bamed - political
@ hostile - invited - athletic
@ favorble - invited - athletic

& 878 Check

Sport has helped to break down this division, at least in part.

2mai= HAH SENORALT 0jY FHUE Si@ol=ch= of £50] =3icl

When the whites in South Africa held an election to decide whether to put an end to apartheid, 69 percent voted
o give up their privilege, marking a rare peaceful transition of power.

0L 'elzo| d 5 HXRX oS ZE6E FE HAHE AEE 0 6HNES} 1SS JAUS 2I6H|
2 REPEM, ol &3 2 BHER N20| 0|FE HoiFE HoUC,

190 EHAE 3: Expericnced

Fackally, South Africa s a nation deeply dnidgad Sport has helped to breaik down this dvision, at least in part
AR ST whther tel: -S04 PSEOLEUCH
‘When the whites(S) in South Africa hekd(V) an election /1o decide whether to put an end to apartheid, | 69 percent voted

to give lheu - arare peaceful transition of power.
e 1 thel riviees/ BUNE WH2E F4 o
One reason(S) for lhe WU a2y hostile] vote was(V) South African President FW. de Klerk's mmﬁ;@hi‘hﬂlm to
E- L
pass [the measire] would return the country todgok ",
- P T prattiegy an wred 1o g thescd S ——

South Africa had last participated in the Olympics in 1960 and had been (B]@]”!’ﬂflﬂﬂltﬂ] [since then] from
international competition.

O e U
Its apartheid racial policies had made it a pariah country in myq hirg from politics 1o sports for three decades.

et + 0+ ppl 51/ Ot A BN
g,/ South Africans could once again [show their (Oh_lnk‘lgmncall abiity]

El
This was agompelling argument for many whites.
o
Subsequently, South Africa has beenGllowed to compete in the Dlympics and in other worldwide competitions,

especially in rughy, [Which) is very important to its people:
o drughy)

- aparthed: ofE=Eajo|= piH Holoa|Ft R8T Ea1E 3 -~ paich: o}

@ fvomble - bamed - athletic

R ight ansuer |
E=) Lo
[l Holua|7|2st= 0| IEANs Halnp Axx
[Gifs]] AZHOZ, Hoju2FEs=E rjtts] BEE /0|0L AR X 25 SESo2E: OfE BES s{E0|=k
ol £R0| SRCH Hoi=eRlEaRolM HelS0| ofui= = M0|S S HKIEF of RS 2HaH7| fiet MAS AlsS ol 63
upl=7| J50] SAE £7057|2 Sudel] of: B 42 geER 0] 0[5 HoiFs 20 o RIS R
o] 0l # 71l O ZXIB SAAPIE A Hulsie O LRt At AT ol D8 Yel= RS0k 20 Holzapt
2E=o| IEL F W de Klerk®] 2 a9iC} HojreFi2Et= 2 w60 S2H njxtes 719 1 0jF2 34
Aol 25 Sk O U2t ofif= Eso]= (IELE A2 1 LRSS 309 S0 HAPEH AT DE Jlofd o
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Clearly, schematic knowledge helps you — gui r urlderslﬂ'bding and mab@ you to
reconstruct things [you cannot remember]. HUIE

HEF= EH4TE
{C) But schematic knowledge can alsumynu,] promoting errors in perception and memory.

+unFe omFe -z gung
the types of 5) by schemata [are]V) quite qiredictable: Bear in_mind

Tte-symmarize the broad pattern of your experience, and so they tell you, in essence,

{B) Any reliance on schematic knowledgeMtherefore] will be shaped by this information about
what' “normal.” (223D

Thus, if there are things [wed don’t notice] while viewing a situation or went,fymr schemata wll
Eze “gaps” with knowledge about what's normally in place in that setting.

HYV - O+ R
As a result] @ reliance on schemata will inevitably make the world [seem] more “normal™ than it
really‘@and will make the past [seem]more “regular” than it ildllil“_\ll' 3E]

O EM/ & (normal) CHEAL was fregular)
® ©O-6- 0
E e

(4] BT, SAHO RMe dEgel oS OlBOITI FIYS & B HES W4 A S0 o=dA =as
=oh () SRS SARY AMe =3 AME 7% ofg ZEHH cazdA Ha 7E & U A sS4 o
s SUsls ofol GE'e 4T3 o Jlsdic E4o| oalzel FEY TEYD REs 2UNN 28M 1HE
o] 2EEC= FoiT ARHM R0 BEHoHY FES HUX gugpyd WY =ds s FUaE @ o
A, SMof of ofm# cl=olel sioiele. 1% ofd Hol BHED HOFo o of=iE B o8 B4 T Hol
o mebd ofF Aol Mg HTM szl Yoikeld 2als ol Yod ool sio 1 gEdM PUE
oz R0 olgaler B3 XAo= ofdF IWE YRES aEg OIZOF Hold (W CETHE, GERo)
719% = G RO oW cisEs A O IS 1 A4B0H OfF X0 PHE RATM G TASS [
T olch EWEe= Mo ol=ds He AT Més Ydec o BEED Ho= woi & Holn AR
HEEC o FEEO Hoz o|A 3 Holt

[E0l] 2lgkz] =4E x40 o et 2|Ho =20 HAcks FoFE 28 oo oiFEe =iol #7 2 = Y03 §E
Mo 20| HEA TEtter] Q¥ (07 23 YoER] 2HM drls 2 =40 HEA MR == 282 E
2 oEn SEVEE CIYE = g Wrls S9E =40 oEA HMREsT 482 (A5 oYy 22 #=o|
HE HESICE metd ETe g@olck
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Worker bees don't “nommally™ lay eggs.
becausz + OI%/ why = Hat EE Loy

That‘s the queen’s pheromones suppress the reproductive systems of the workers.

(B) if the queen dies and there are no lanae can be trained to replace ha’],jﬂ'bat

Ay 29] o
Unless § beekeeper intervenes with a new queen,,l'ﬂ‘le hive is@
=== fE¥d gl= 28 £5& oot

(0) In that case, a dying gueenless colony will try to spread its genes,’bﬁfure it goes to an @I
a unexpected strateqy: some of the workers will start laying eggs.
=432 WA
{8)[However] since they haven't mated,their unfertilized eggs will yield only male bees. (ZZ?IX)
E3HE e EAFE
Maybe some of them will get lucky and find a willing qmen/ the hive's genes along in
its dying days.
*pheromone HIZ2 *unfertilized +=HE® 22
=lanva F=(pl. lanze)

B3T3

[£=7] o] 5 FoF RERE 2rlEs FE

[HE] HESs EEs UF W @ech I1xe HEYs D200 WEESs d4dg YEEr| feoch s 9

W HEEN 51 1 HEEE HHEEs EHE 5 Bl= 520 B2E dms o 5 QU0 IO 422 o2

HE FED AUsT geoE 0 E@Ee 20| oE ook O ¥ oo ¥ =2 2FEors 2Hs O30 =2
& 7| Hol dyA 22 BEg AEctd fEAde =y fed, e BE E Ues B B AEEs H

clok JEu, 2Ee BICEE BU7 de2d 21Hss 87 ¥e Yo o SEo 454 sk oo O3Hs

= HHz po| Eopd HIEO QS ol Zoi7ke BY Ho fExE ®EAl 2 oo
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You can save yourself a lot of time and energy ff,

over the next few years, you give serious
consideration to what is most important to you
and what you want to do with your life. Avoid
the myth, however, (Mthat you are supposed to
come up with some ambitious, detailed life plan
and then follow it until the end of the rainbow.
Things happen that (are unexpected and
unforeseen. Events in the world will alter the
landscape. Opportunities will come your way 3
that you never would have considered before.
Friendships and networking will open up other
possibilities. Your priorities and values will evolve
as you gain new experiences and are exposed to
other options. Anything you plan now will likely
@to shift as you learn new things, develop new
skills, and grow in new directions. In fact, it is
imperative that you remain (Gopen to these

changes.

it MIKE.T

ENGLISH INSTITUTE



3Z5-3F07 23 030 00j2 22| =M=

You can save yourself a lot of time and energy
if, over the next few years, you give serious
consideration to what is most important to you

and what you want to do with your life.

(A) Avoid the myth, however, that you are
supposed to come up with some ambitious,
detailed life plan and then follow it until the end
of the rainbow. Things happen that are
unexpected and unforeseen.

(B) Your priorities and values will evolve as you
gain new experiences and are exposed to other
options. Anything you plan now will likely shift as
you learn new things, develop new skills, and
grow in new directions. In fact, it is imperative
that you remain open to these changes.

(C) Events in the world will alter the landscape.
Opportunities will come your way that you never
would have considered before. Friendships and
networking will open up other possibilities.

@ (A-Q-B) @ B-A-C @ B-C-MA
@ (C)-(A)-(B) @& (O-(B)-(A)
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