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Writers can feel achingy alone, but [ am tremendously fortunate to ba part of
tremendously & | incredibly, fabulously @g  wonderfully supportive scholarly, academic, and family groups. ([EBS 48 27' @&
1 24| 49)
Al A 2 JE A i i TN =] b= i=BF OpE
1. 24|, CHELS ut 24 ME Al ARIES IEANE UETE ISSHNT L7 4 QYR A
- UTY A7, UE 7R DAY YOO B4 20| BEYH
owe & ag
2
1. 4A|2 QUct g a4
precede 2 | antedate g My deepest debts for this work are gwed to those who have preceded me in
3 establishing food studies as an acoepted discipline. (EBS & 27F Q&8 44)
1. -0l g E{ast) & | leg B4 Ae o] Moy Crit 1Y 2 UE ABGIE UHYE UE HOE gUME O 2
M MECH S THARIEYIA AL Slayct
discipline 8 | area, province g
4
1. (8422)) £of, &tat g "y
But I have also banefited from the personal support and encouragement of many
f 2 ti f gg individuals = too many to nama here ~ at gatherings such as the conferance of
conierence convention, forum the Association for the Study of Food and Society and the Oxord Symposium of
5 Food and Cookery. (20182145 4£E 27F HaS3 4t)
3G &= Z§+ Association for tha Study of Food and Socety2 Ohford
1. &g, gelsl s @4  Symposium of Food and Cookery®l 2] 22 SUOA, 017(0] HAZ7|04= 42
L 2 ARES JHUEG A2 AHZRE EEF WASUDT
A more welcoming and purturing group of scholars cannot be imagned. (2018%
nurture # | rear, develop B2 Lo sE 27 wesy )
&
1. ARIEE TofRr 7|BL) 8t | neglect 84 0 2830|0 MASICE Torsl YUANEY SAUF AMEE AE EAEUUT
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Writers can feel achingy alone, but I am tremendously fortunate to be part of
tremendously £ | incredibly, fabulously §f wonderfully supportive scholarly, academic, and family groups. (EBS 48 27+ @3¢
234 491)
LYY 2 TE AR i o TEN =13 . d=Br OpE
24|, oo ut gy U A& AMUSE LEA3E UEE ISAUD S 4 AN Ae 58
= HRA0 He, HE 7HE Y YHOI0M B4 20] a4
owe i ag
. 43|39t ut ay
precede 2 | antedate g My deapest debts for this work are gwad to those who have precaded me in
establishing food studies as an accepted discipling, (EBS & 27 R&83 4%)
- A & | lag 84 A 0| Moy Oiit 7hY 2 WE ABGFE QYR US KOS YUSE O Y
oM AMECH Sh TH AFEA AL SiaUCH
discipline 8 | area, province ue
. (BHEe]) #0of & ot ay
But [ have also benefited from the personal support and encouragement of many
' e ti f ae individuals = too many to name hera = at gathenngs such as the conference of
conterence convention, forum tha Association for tha Study of Food and Society and the Oxford Symposium of
Food and Cookery. (20168/AS 48 22+ GSSX 4)
I3 A4 Z#t Association for the Study of Food and Socety2t Oford
. &+, #og| ut 54 Symposium of Food and Cookery2] &i2] TE 2NN, 07|19 HBEP |0 U E
Lt SH2 ARPES| ARIAQ A2 B2 LS SEF ASUTH
A more welcoming and purturing group of scholars cannot be imagned. (2018
nurture £ | rear, develop ag WE A8 270 X 42)
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Exercise 04. (A), (B), (C)2] 2f 52 hofl] 2ol S U 7H Spt 2487 Exerdise 04. (A), (B), (C)2] 2 HIS2 R0l Sofl Sti= EME 7K e 2487/
/
2
One impact of the growth of the older population is the increased (A) [vsibdity | imasiblity] of aging, which results in BN SRR AN 3”
One impact(S) of the growth of the older population h[\lu' Increased visibility of -n:w]. which results in more awareness
more awareness among the genesal population about okder people, and about the diversity and unigueness among older among the general population about older people, and about the diversity and uniqueness among oider individuals.
s s PRkl i —
individuals. As older peope become more numerous and visible, stereotypical attitudes and discriminatory practices s older people become more numerous and visible, | stereotypical attitudes and dscrminatory practices(s) (thai

disachvantage older people] [aref (V) more Bkely to be challenged.
ol

that disachvantage older peaple are mare lkely to be (B) [establshed/ challenged] For exampe, in comparing magaeine o BE

bourt et S 00)

2014 to [those] from 1980, / we see a marked increase

I armiphe, | i 5 » advertsements in the ye,

advertisements in the year 2014 to those from 1980, we see a marked increase In both the number of ads that feature OF ESGETINS T COMPRITTIR MAGRENIE AC/STISSMENS i te Y

in /both the muimber of acs [that feature older people] and in the average age of many modeks
e

older people and in the average age of many models. While most peopie In ads ane still young, our images of agng ae ol »
While most people in ack are still young, /our images of aging are dhanging along with heightened awareness of the aging of society.

changing abong with (C)dimingshed /belghtenad] awareness of the aging of society. There may be no better example of There may be no better example of this trend than the skyrocketing popularity of TV personality Betty White, age 92 at

this trend than the skyrocketing popularity of TV personality Betty White, age 92 a1 the time of this writing the time of this writing.

= skyrocknting: &b, 2561
= skyrocketing: X1, @5
w [C1] ©
(1Y) B [(8] @  wishility oo pstablished oo chminished
@ wsilivy o established - chminished @  [invisibality established Feaghtened|
@  irwisibility o established o hesghtensd @ wsbility wo ghallenged o hesghtened
@ webiity o chalenged - heightened @ inwisibiity - challenged -+ dhminished
@ irwisibility o challenged - chminished @  incewngly o challenged o cminished
@ increasngly challenged dhminished] ax) 271 ool tatajol ciet 918j0] 7|Alsksln 2ict
s HA1R PP i 6t 9128kt
© 2078 Chack
One impact of the growth of the older population is the increased visibility of aging, which results inmore awareness m
among the general population about older people, and about the diversity and unigueness among older individuals.
Lo 91 710) £ 212 DI, S1ote Sopieiol MBI, T2 L ol Aojol, b 21l (B, 1215 0! AIRIES gkl Ao
R0 EIbE ) B B1A10] 21 Bl
RS A (<) eSOl 214 9180
As older people become more numerous and visible, stereotypical attitudes and discriminatory practices that (8] 401 917 F7}0] 8 745] L, B L8] JAARIE] TS TR Ol AJOjol, = OHS0] CiE, 1) L0l APy
disadvantage older people are more ikely to be challenged. SISO CI2HA R0 CREN ] 2 R1A10] A7 Bk L QIS 0] 1] ORKIa ol S| SIMA RHS S HSEA Sl et
SeRIRO) O ORI ol P STRAL bR el ot ahs MO B0 XA BEE0| 5E 7HsH0| © Foki L EE2) APPSO IS0 NS 2HsA10) O] SO0JEICE oS S0| 2014140 F1A] 59 1980149] I8ES
While most peaple in ads are still young, our images of aging are changing along with heightened awareness of the OIS0 FRI0E SPlel- Bae +2t S REEC] H o F 71K RFolM ket 5711 20k 3 e
aging of society. O] o) 317 K= ofI b Rpatol ciot 22| O|AR= AlRi2] e Sojof Ciot WOl Phaia A1 atsln 2UC) 0
B3 0] cli0] ARIS0] O8] &7 jle 110, L 25j0) R SE10] Ofojxiie APBIa] Loof i SOl pIAL) Bln Wajala Qi = AREION 92412 L0I0R TV LJ2 = R0121 Betty White®] X|di= 217 |SIC) O Z18HE O] 8 W0 Fi= A= 215 20k}
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The deal of a Jjob for ife” inreturn for compliance s all but disappeared. For employers and employees alike, the dhallenge
hiars become employability, with its paradoxical consequences: to attract and keep the best in the war Tor talent, employers
offer future ermployees the opportunity to enbance their employabiity (competence, reputation, experience, etc) and to be
better equipped to find a job elsewhene. Extrinsic motivation factors, such as salary, health cover or security, ae no longer
the oy parameters involved: intrinsic motivation factors, such as belonging, recognition, personal development and self
actualization, are moving un the: prority Kt for the brightest and best. As new generations such as Generations Y and 7
permedte the workforce, and take up positions of responsibility, they will reinforce the need for companies to consider the
requirement for a sense of meaning in work, the need for trust and creativity, and the opportunity to became a creator ina

context of collective respansibaity, Failing this, they will simply go elsewhere, create their own start-ups, of go freslance.

« parameter: 91 ~= pormeate: ~0f S5 CHBIEICH

(D things to consider to attract and retain workers of new generations

@ strategies to mantain trusting relationships with business partners

@ effectiveness of usang financal rewards to maximize job performance

@ Importance of personal feedback In conducting performance evaluations

@ value of communication between employers and empkoyees in achievng goaks

© $27# Check

For employers and employees alike, the challenge has become employability, with its paradoxical consequences:
to attract and keep the best in the war for talent, offer future the to enhance
their employability i i etc) and to be better equipped to find a job elsewhere.
DR AR DE B 28 Als# 520] 5%, OfNE ofE e MakE AxIfc] el YR Hols H00 52E AE NEE
8 30|00 JEE A UAN 62| e DBFE 0|40 RS0 D8 THat 53, U, 30 518 MBS, OFE 2o T
578l o 3@ 2k 7lelE AEed

As new hons such as G fons ¥ and 7 te the workforce, and take up positions of responsibility,
they will reinforce the need for companiles to consider the requirement for a serse of meaning in work, the need
for trust and creativity, and the opportunity to become a creator in a context of collective responsibility.

vAC e} ZARet 22 AP AIciF] SRR R0 D, MRl X9 AR e, 2EE SR ool Lae) i @R,
Hs1RE Y2lde) fE, oo MR A ol Hetall § 2 0E 7RIS S @adE due Aok

Failing this, they will simply go elsewhere, create their own start-ups, or go freelance.
ORIE ofx| 2618, 2IEE x| o2 2R AU, 2E A9 L1718 BES, majAle] §l 2000t

112 SAAE 3 Experience

122E (222%) ekt BEY: k), OF2L O18]
05.CKS me] FAIs 2K 243pt 227

The deal(S) of a “job for life” in return lr.t Fas all but disappeared(V).
3 A

For employers and employees alike, [ the challenge has become z:rle‘[.!)‘:J-;lal‘l:t!. with its u":;:l‘.x::al cosequences. to
attract and keep the best n the war for talent, /employers offer future emplayees the apportunity /to enhance their
employability (competence, reputation, experience, etc.} and to be better equipped to find a job elewhere

Extrinsic ::Hil\:lrl‘l:txl factors(S), [such as salary, health cover o wnrilyl:lm\rf\ll'] no longer the only parameters imolved

Intrinsic. motivation factors(S), [such as belonging, recognition, personal development and self-actualization], are{V)
moving up the priovity list for the brightest and best

As new generations(S) [such as Generations Y and 7] ;:r‘l’:;‘l‘l‘c(\") the workforce, and take up positions of
resporsibiity, [ they will feinforce the heed for ¢ 1o consider the req for a serse of meaning in work,
' . o become a creator in a context of collective resporsibility.

the need for trust <nlur.-1|i;ﬂy, and the opporty

P e
his, [ they will simply go elsewhere, create their own start-ups, of go freelance

« parameter: S == permeate: ~0f Wa{CHBPXCH

@ |thangs to consider to attract and retain workers of new ation

@ stratees to maintain trusting relationships with business partners

@ effectiveness of usng financial rewards to maximize job performance

@ importance of personal feedback in conducting performance evaluations

@ value of communication between employers and employees in achieving goals

(5 05.0
[470] M2 Mol =1 HE0] I olxl 20l

[B140] AES 12 Sl TR0l Fel= 719] AlIAC], TBES A Do B 18 AH5 8 S200] 519,
OJZAE OAI! 2alS JPMRICE 21| 22l Mol #10] 5245 e ARIES 201220 1SS A% WA 62| 9, 2
S 0[] RSO D8 kst 521 (CF, UL 281 5)2 6ED, CHE ZoIM SIS P8 EUIE O 2 28 1)
8 M28c) [0} 9|8 HE i W 22 9% 57140) 247} £ 0} ARUE| US Q212 ojLic) HAUZ, 21, ARl
M1 ) ajotAlpt 22 U S210) 2491 21 S01al 400 5202 24 MRIE0| S M9 S50 912 4
81 UCk VAo ZAICIe 212 AE2 AL S E210] SES], MRiKe) KI7IS AXI0] 1), 152 SE0lMe] o)
B L7 SJ8H EIQ, Ae19 Aejafe] BIQA, ol OIS X|i= HEol LKD) E JI5lE RIS 0| 248 UeMS 4
sl 210]Ck 0|21 8131 2410, VRS VY CHE 202 JLL T1E KHAI0| MADIIS CHEALE HajAM) 5 210K
(0[] BHAIIS kR DR AERE 9219 S0 R Al A7 PR 2O I S5 Fue 4 ol SEE
ks Ugel 2ol

MIKE.T

ENGLISH INSTITUTE



Bercise 08. [}2 20| LT & £2 I ojuy 5 227

Ironically, some of [the most powerful techniques for boosting your memorny] [Dare]|also the
oldest. FAET somz of + SN = S5V
E3EY &9 g 27 imvolve +ing(E]
Under the umbrella term ‘Mnemonics (it has a silent 'm,lfﬂ'vese imvohve tapping into the fact @
our brains have evolved to deal very well[with both visual images and spatial locations.

YT «» guin 2% BRI
turn & into B e Tee 2=
By tu facts into mental images, and @ima them along a_route of Iocaiions,lf_\,nuu can

harness these natural memory pmnrersftu remember almost anything fyou like).
ol &5t AdEE ge TEH== S2d =because

[The more] improbable and emotionally charged the images Jlas our brains evolved
to pay special attention to those features.

Ancther part(S) of your mm@ can boost your nmnuryr]@'} ynu[ﬂ?_lj

e
Rhythm and rhyme are potent memory boosters.

whys #EE 2% find5EHYV) + 7S) + |2 + wREHE

This explains @wihy you might|find it hard to remember| the periodic table of elements,|yet
your memory banks are fverflowing with old jingles!

HHFE AR

mnemonics 7|HE, 7| jingle (R HTI) MBEL

7193 HFIIE 1. ATEH0| 0N FHETS BES B JHYUTr 2 2%E ES 7IGUT

2T &

[=M] 719E HF Fd

[H4] SHEC|AZ, oes FIYYHE UEAFF FE THE FEE 7IEE £ WRs = R 20 B0 7Y

ﬁ:—"r& mMol S0 Ycholgs ZEE g0 ﬁﬂl ol 7Igse 222 F7t AZH ojojFg STHE B 3 o 02
E CIEER FEdics Ay BETs dE DEICh g BUE ooFE 521 0EsE Fos EEg O

éiiﬁ Hdefee o Bt 7Y 1_-5511 ] i:'}"} M= 2= HE o F1EEr] He AEsE = 2o O

O|7[7h o AW o 27 BD O 23¥sE 288 © F20, 22 =47 18 S50 S5 g 7le0

& TEE7| Moot =328 FYES HEAY = fls dEgs #YEE = o 52e dEEs 9% 250

C- 2l&0 282 S 7YY EF7(0c oHse o s220 28 FHFER FIE0s #2 HECD ZT7E

BET|E HAHES 7Y BT 2EE 21 AdesE EHZEST R SEHES

[ECl] what chad BIE 2% 227 flon, dEy o/f2 207 BEE2E whatg whyE DM0; S0k
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Europe’s first Homo sapiens lived primarily on large game, particularly reindeer.

Even under ideal 1:in:|.|rr|rsl.il'|r:e'sJIr hunting(s) these fast animals with spear or bow and amow is(V)
an (I uncertain task
LR

The reindeer, had a @weakness [that mankind would merdlessly eploit it swam
poorty].

it iz HEE A= MEE =beraum
Whils &float it is uniquely @ vulnerable,| mowing) slowly with its antlers[held] high [as it struggles
to keep its nose above water. with + O + ppiSEl

At some point, a Stone Age genius realized(V) the enormous hunting @ advantage [he would
gain by being able to glide over the water surface], and[built]v) the first boat.
laboricusy®)  C}EtEE ST 45
Once the & easily overtaken and killed prey had been hauled d:mard,][ge@ﬂs body badk to
the tribal campeasier by boat than on land.
A x5 Hyy s=gTERat
it| would not have taken| long for mankind to apply this advantage to other goods.

* exploit: 012310} hauk: Z0{Z7|C}

Ed e

=] #8 =2 =2 Anfss FE 2 AEY S5 =88 HI D T ol4EI dEiMz ol #2
Fo& O WO BEE AMESs He e Wolo 28 =8fds URT AFELE s TE0 4
=0 2#H2 =80 +=E5 2 £30= oo =82 29 § Y= 2% 22 £ HE dzosia fady FEE
25 =0 MED HHDE o7 gi2d. Relgio] ZHES) He HE7 Sok o JEYEA H2) Adie] 2 EHy#)
=3 H& 0loyms0 24 = Yaosy wlo] 3 E@EY AHL oEs WEL =z 4 TEEC BEA
= A matEctd =45 HAZdE Uot i 22 =0 SEE AHE 250 MRS Z0E FiI Fie #He 570
HMECH= HIZ BH O «8a ook U7t o 28 o 250 EEss e 2 Mgl 227 EE s

4

[Eol] =80 20 © f= W= BES 2307 HEY S| M2 YEHT D1 2F CEEEos HE0oE
@2 laboricushy@ easilyol 22 = nHOp ok

[Weords and Phrases] game AYEL reindeer ==& spear B mercilesshy BIEAFER0, FR8ITH| wulnersble ¥
#2. HUE antler (Abz2)) FHXT & overtske DEHECH
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[2&2-71th 8 =2 94, 2= F that bit of
Sle A2 o2 METHA|2.22)

information©| 2|0
On a Saturday in the fall of 2009, when Brandon
and | were assessing the possibilities for a free
and unscheduled day, we decided to go shopping
for our dream farmhouse. We had both been
feeling ready for something new. We were feeling
the same excitement that our children have at
nightfall, looking into the darkness trying to find a
firefly to catch. We were hoping for something
magical, something we could wrap our arms
around and take home with us. So we packed a
lunch for the kids and informed them we were
going on an adventure. They gave us questioning
looks, inquisitively pleading, “but where are we
going?” Once strapped into their car seats they
were only interested in the destination. Of course,
we did not have a destination and we refrained

from sharing that bit of information. After packing

a few books and toys to occupy kids, we went

shopping for our dream farmhouse.
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War is inconceivable without some image, or
concept, of the enemy. It is the presence of the
enemy that gives meaning and justification to
war.

(A) The concept of the enemy is fundamental to
the moral assessment of war: 'The basic aim of a
nation at war in establishing an image of the
enemy is to distinguish as sharply as possible the

act of killing from the act of murder'.

(B) 'War follows from feelings of hatred’ wrote
Carl Schmitt. 'War has its own strategic, tactical,
and other rules and points of view, but they all
presuppose that the political decision has already

been made as to who the enemy is".

(C) However, we need to be cautious about
thinking of war and the image of the enemy that
informs it in an abstract and uniform way. Rather,
both must be seen for the cultural and contingent

phenomena that they are.

@ A)-©Q-B) @ B)-A-C) 3 B)-(©)-(A)
@ (Q-(A)-(B) & (O)-(B)-(A)
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